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1-49 Triffo Hall 
Edmonton, AB T6G 2E1 

 
Email to: 

gsacroff@ualberta.ca 
CC gsaca@ualberta.ca 

Nominations Close: Monday, February 10th at 12:00pm (noon)            
 

 
GSA General Election Directly-Elected Officer Nomination Form 

 
Timeline and Important Dates: 
 

Nominations Open Monday, January 27th at 12:00PM (noon) 

Nominations Close Monday, February 10th at 12:00PM (noon) 

All-Candidates Meeting  
(mandatory attendance) 

Monday, February 10th from 1:00-4:00PM 
At 1-16 Triffo Hall, FGPS Boardroom 

Campaigning Period Opens Monday, February 10th at 4:00PM 

Forum 
(mandatory attendance) 

Thursday, February 13th from 1:00-3:00PM  
At 2-100 Council Chambers, University Hall 

Voting Opens Tuesday, February 18th at 10:00AM 

Campaigning Period Closes & Voting 
Closes 

Thursday, February 20th at 10:00AM 

Provisional Results Thursday, February 20th at 11:00AM 

Deadline for Complaints Friday, February 21st at 11:00AM (24 hours after 
Provisional Results) 

Official Results Friday, February 21st at 11:00AM OR 24 hours after 
Provisional Results and pending resolution of 
complaints 
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Checklist for your Application: 
 

  Picture (please send to gsaca@ualberta.ca) 

  Bio (please send to gsaca@ualberta.ca) 

  Video Waiver 

  Supervisor email address: ______________________________________ 

  Supervisor confirmed to GSA 

  Nomination Application to hand in to 1-49 Triffo Hall or email to gsacroff@ualberta.ca & 
gsaca@ualberta.ca (Pages 2-12) 

 
Please check the following boxes: 
 

  I understand that I must attend the All-Candidates Meeting and Forum, otherwise I will 
receive 5 demerits with a maximum of 10 demerits that results in disqualification. The 
demerit system will be detailed at the All-Candidates Meeting. 

  I understand that: 
“If a nomination form is incomplete or late, the CRO or DRO will not accept the 
nomination form. Candidates cannot appeal this decision.” (GSA Bylaw and Policy, 
Section I.POL.7.4.) 

  
 

  

I have informed my supervisor(s) that I am running for office and they are aware of the 
time commitment 
OR 
I do not have a supervisor. 

  I understand that it is my responsibility to provide my supervisor’s email address. The 
GSA will contact them for confirmation, but I understand that it is my responsibility to 
get my supervisor to reply by the deadline of Monday, February 10th by 12:00pm. 

  I have read and understand the GSA Bylaw and Policy document, and agree to abide by 
GSA Bylaw and Policy on elections procedure and rules, which is posted in full on the 
GSA website at gsa-ualberta.ca/governance-resources/ 

  By signing below, I am attesting that the information I have provided and checked in this 
form is accurate.  
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_________________________________________________ 
(Print Name) 
 
_________________________________________________ 
(Signature) 

 

Candidate Legal Name: 
 
___________________________________________________________________________ 
 
Candidate Name for the Ballot: 
(Legal First Name/Optional Preferred Name/Legal Last Name) 
 
___________________________________________________________________________ 
(Example: John “Johnny” Smith) 
 
Position Nominated For:  
 
___________________________________________________________________________ 
 
Candidate Contact Information: 
 
Phone Number: ______________________________________________________________ 
 
Ualberta Email: ______________________________________________________________ 
 
For Nominators: 
 
I hereby attest that in my view, ________________________________________ (Candidate Name), 

of the Department/Faculty of _________________________________________, has the ability and/or 

experience to run for the position of GSA ______________________________________________.        

Signatures of Nominators from three (3) different departments:    

Number Name of Nominator 
(Please Print) 

Signature of Nominator Department/Faculty of 
Nominator 

1    

2    

3    
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4    

5    

6    

7    

8    

9    

10    

(GSA Bylaw and Policy, Section I.POL.7.2) 

Filing Any Concerns with Bias: 

“By signing nomination forms, all candidates acknowledge that they have read and agree to abide by 
GSA Bylaw and Policy on elections, which is posted in full on the GSA website. By signing nomination 
forms, candidates also acknowledge that they have read and are aware of the terms of an appeal 
within the GSA of any decisions on alleged breaches of GSA Bylaw and Policy, including the fact that 
the Chief Returning Officer (CRO), with advice from the GSA Elections and Referenda Committee 
(GSA ERC), receives, manages, and rules on complaints regarding alleged breaches of GSA Bylaw or 
Policy and that the GSA Appeals and Complaints Board (GSA ACB) decides on any appeals. Any 
concerns with potential bias on the part of the CRO, the Deputy Returning Officer, and members of the 
GSA ERC in making such decisions, and members of the GSA ACB in making such decisions on 
appeals, will be filed with nomination forms” (GSA Bylaw and Policy, Section I.POL.7.7).” 
 
“Nomination forms will list the names of the CRO, Deputy Returning Officer, members of the GSA 
Elections and Referenda Committee, and members of the GSA Appeals and Complaints Board” (GSA 
Bylaw and Policy, Sections I.POL.7.8 and I.POL.7.8.a).” 
 
Please file below any concerns with bias you might have with the CRO, DRO, GSA ERC members, and 
GSA ACB members: 
 

CRO 
DRO 
Speaker 
Deputy Speaker 
Senator 

● Sophie Shi 
● None at this time 
● Zain Patel 
● Amirah Nazir 
● Ola Mabrouk 
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Elections & Referenda Committee ● Elsie Osei 
● Md Rakibul Hasan 
● Hafiz Asher Muhammad 
● Ibrahim Khodabocus 
● Jerry Gan 
● Kaylee Craplewe 
● Amanda Nhi Tran 

Appeals & Complaints Board ● Ali Yavari 
● Vicky Lin 
● Emmanuel Marfo 
● Maged Kharouba 
● Lisa van Lierop 
● Nafisa Sadaf Hriti 
● Malik Awan 
● Wanas Radwan 
● Andres Dorado Solarte 
● Zeynep Oyku Ozturk 
● Md Atikul Islam Nayeem 

 
Do you have any concerns with potential bias on the part of anyone named above in making a decision 
related to you? 

 Yes 
 No 

 
If you responded yes, please list their name(s) below. Reasons must be addressed on a separate 
sheet. 
 
___________________________________________ 
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GSA CONFIDENTIALITY PRACTICES AND CONFIDENTIALITY 
AGREEMENT  

BETWEEN: THE GRADUATE STUDENTS’ ASSOCIATION OF THE 

UNIVERSITY OF ALBERTA (GSA) -AND-  

________________________________________________  

(Name of Nominee) 

The GSA’s confidentiality practices are outlined below and can be summarized as follows: 
information arising in a closed session of GSA Council or a committee, information about identifiable 
individuals, or information otherwise marked or indicated as confidential, needs to stay that way. 
Discussions that are off the record or confidential often  
involve personal information, information on negotiations, business information, or other information 
of a similar nature.  

Jurisdiction: “All GSA Standing Committee members may be requested to sign and abide by 
confidentiality agreements regarding the information provided or matters discussed at the committee's 
meetings” (GSA Bylaw and GSA Policy, Section H.POL.4.3).  

Definition of “Confidential Information”  

1. In this agreement “Confidential Information” means any information disclosed or provided by the GSA 
or obtained independently in the course of my duties with the GSA, including  

a) “Personal information” as defined in the Alberta Personal Information Protection Act, being any 
information about an identifiable individual;  

b) Legal advice;  
c) Information about contractual negotiations or negotiations to resolve disputes;  
d) Personal information about members of the GSA or their families;  
e) Banking and financial information;  
f) Confidential information disclosed by an employee or representative of the 
University; g) Information discussed in any closed session or meeting; or  
h) Information that is identified either in writing or verbally as confidential or 

privileged.  

Duties, Obligations and Requirements Related to Confidential Information  
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2. I agree that I will familiarize myself with the confidentiality practices of the GSA as noted in this 
agreement.  

3. I understand and agree that all Confidential Information is strictly confidential and may only be 
collected, used or disclosed in strict accordance with GSA policy and provincial and federal 
legislation, including the Personal Information Protection Act, as amended from time to time.  

4. I understand and agree that all Confidential Information belongs to the GSA, and I agree that I will 
not collect, use or disclose Confidential Information without the GSA’s authorization.  

5. I agree that I will not collect, use or disclose any Confidential Information, in any manner, or for any 
purpose that may be detrimental to the GSA, or for a purpose other than that for which the 
information was collected or received.  

6. When my term on the GSA Council, on a GSA Committee, or as a GSA Officer ends, I agree:  

a. To deliver promptly to the GSA all original documents, materials, and copies of 
Confidential Information, including electronic files; and  

b. To destroy all material constructed from confidential information, including electronic files.  

7. I agree to guard Confidential Information by making my best effort to prevent any unauthorized access 
to, or use or disclosure of, Confidential Information.  

8. I agree that I will not tamper with, destroy, falsify or otherwise improperly deal with any GSA records 
or files of any kind whatsoever;  

9. I acknowledge and agree that I am aware of, and will comply with, the tenets outlined in the 
GSA’s Personal Information Sharing Agreement with the University of Alberta;  

10. I agree that if a situation arises where I am unsure of the appropriate action when working with 
Confidential Information, I will immediately seek direction from the GSA Board;  

11. I understand and agree that my confidentiality obligations under this Agreement will survive and 
continue after the end of my term with the GSA.  

12. I understand and agree that if I inadvertently or otherwise breach this Agreement, I will 
immediately notify the GSA and use best efforts to mitigate the effect of the breach.  

13. I understand and agree that, should I contravene this Agreement, the GSA Board will make a 
determination regarding how to proceed, and the GSA reserves the right to take disciplinary 
or legal action.  
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_____________________________________________________________________________ 

Printed Name of Member    Printed Name of Witness 

 

 

 

_____________________________________________________________________________ 

Signature of Member     Signature of Witness 

 

 

 

_____________________________________________________________________________ 

Date (Day/Month/Year)     Date (Day/Month/Year) 
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RELEASE OF LIABILITY, WAIVER OF CLAIMS, AND ASSUMPTION OF RISK AND INDEMNITY 
AGREEMENT {“Video Recording Waiver”} 

 
 

WARNING: BY SIGNING THIS DOCUMENT YOU WILL WAIVE CERTAIN LEGAL RIGHTS, 
INCLUDING THE RIGHT TO SUE, CLAIM DAMAGES, AND SEEK COMPENSATION.   

In consideration for the opportunity to publicize the Candidate’s candidacy and election platform in the 
upcoming General Election and Election of the Associate Vice-President Labour of the Graduate 
Students’ Association (“GSA”) of the University of Alberta.  

The GSA offers all Directly-Elected Officer Candidates, Associate Vice-President Labour Candidates, and 
Councillor-at-Large Candidates the opportunity to participate in the GSA General Election and Election 
of the Associate Vice-President Labour All-Candidates Meeting (the “ACM”) and Forum (the “Forum”). 
The GSA intends to record and live stream the ACM and Forum on various online platforms. Upon 
executing this Agreement, the Candidate consents to the recording (image and voice) of the ACM and 
Forum (“the Video Records”) for the purpose of posting the ACM and Forum on various online 
platforms. The term “Video Records” shall include, but is not limited to, the recording processes, the 
posting of the Video Records to any online platforms, and the posting of comments by any person on 
that site in respect of the Video Records.   

The All-Candidates Meeting and Forum are broadcast events. The failure or refusal of any Candidate 
to execute this Agreement shall result in that Candidate’s ineligibility to participate in the ACM and 
Forum and the Video Records. As the ACM and Forum are mandatory events, this will make the 
Candidate ineligible to participate in the election.  

This document is to be signed by a Candidate in order to participate in the Video Records and 
GSA General Election and Election of the Vice-President Labour ACM and Forum:  

I, ________________________________, a Candidate in the GSA General Election and Election of the 
Associate Vice-President Labour, am aware that the GSA intends to record the All-Candidates Meeting 
and Forum for distribution and/or posting on various online platforms, and that such activity is subject 
to mishap (e.g. audio quality). I understand that this involves inherent risks, involving all manner of 
loss or damage, including, but not limited to:   

(a) the use of equipment (including recording equipment), materials or facilities related to the Video 
Records;  

(b) the actions or negligence of myself, other Candidates, other participants, or third parties in the 
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Video Records, including but not limited to commentary regarding the Video Records;  

(c) the actions or negligence of both the GSA or the University of Alberta as organizer and operator of 
the Recorded ACM and Forum, or any of their elected officials, officers, employees, 
volunteers, agents, invitees, or representatives of any kind, as the case may be; or  

(d) any additional risks arising out of the Video Records and related events and activities.  

I, the undersigned Candidate, freely accept and assume all such risks, dangers and hazards and 
the possibility of any loss,  damage, or expense resulting to me.   

I, the undersigned Candidate, hereby agree as follows:  

(a) To CONSENT to the collection, use and disclosure of my personal information as may be 
reasonably acquired by both the GSA and the University of Alberta as operator of the 
Recorded ACM and Forum, or any of their elected officials, officers, employees, volunteers, 
agents, invitees, or representatives of any kind (collectively referred to as the “Organizer”) 
in the Video Records pursuant to the Personal Information Protection Act, S.A.2003, c. 
P-6.5, and the Personal Information Protection Act Regulation, A.R. 366/2003, insofar as the 
same may be applicable, for the purpose of posting the Video Records of the ACM and 
Forum on online platforms;  

(b) To WAIVE ANY AND ALL CLAIMS of every nature and kind at law or equity or under any statute 
that I have or may have in the future against the Organizer, including but not limited to any moral 
rights to the Video Records, claims of defamation, invasion of privacy, or moral rights or rights of 

publicity or copyright infringement;  

(c) To WAIVE ANY AND ALL RIGHTS of every nature and kind at law or equity or under any statute 
that I have or may  have in the future to inspect or approve the images, sounds, recordings 
or written content of the Video Records and posting to online platforms; 

(d) To RELEASE THE ORGANIZER from any and all liability for any loss, damage or expense that I may 
suffer or that my respective next of kin or legal representatives may suffer as a result of 
participation in the Video Records, due to any cause whatsoever, including but not limited to 
negligence on the part of the Organizer and comments posted by any person, and any 
distortion, blurring, alteration, illusion or use that may occur or be produced in taking, 
processing, reducing, producing or posting of the Video Records;  

(e) To HOLD HARMLESS AND INDEMNIFY the Organizer from any and all liability for any loss, damage 
or expense to any third party or other financial loss or expense, including legal expenses and 
costs on a solicitor-and-his- own-client full indemnity basis, as a result of my participation in 
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the Video Records; and  

(f) THAT THIS AGREEMENT WILL BE EFFECTIVE AND BINDING UPON me and my heirs, next of kin, 
executors, administrators and assigns in the event of any loss or damage to me.  

 I, the undersigned Candidate, acknowledge that I:  

(a) In executing this Agreement have not been influenced or coerced to any extent whatsoever by 
any representations, statements or conduct of any description on part of the Organizer or anyone on 

its behalf;  

(b) Have carefully read this Agreement and do fully understand the terms and conditions of this 
Agreement, and voluntarily accept the same; and  

(c) Have had the opportunity to seek independent legal advice and other professional advice 
prior to executing this Agreement and have either:  

(i) Obtained such independent legal or other professional advice; or  

(ii) Waived the right to obtain such independent legal or other professional advice.  

In witness whereof, the Candidate has duly executed this Release of Liability, Waiver of Claims, 
and Assumption of Risk and  Indemnity Agreement in the City of Edmonton, in the Province of 
Alberta.  

 

Candidate Signature  

Candidate Name (Please Print)  

Date  

 

Witness Signature  

Witness Name (Please Print)  

Date  
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To be submitted to the GSA Office no later than 12:00pm on Monday, February 10, 2025, to be 
reviewed and signed by the CRO or DRO (GSA Bylaw and Policy, Section I.POL.7.4) 
 
To be completed by the GSA Office: 
 
Nomination received at the GSA Office by ______________________________________________ 

(GSA Staff Member - Please Print) at ____________________ AM/PM on this ________ day of 

__________________, in the year 2025.  

Verified by the CRO or DRO:  

______________________________________________________ 

(Print Name) 

______________________________________________________ 

(Signature) 

______________________________________________________ 

(Date) 

“Once the CRO verifies nomination forms, the names of candidates who have submitted their 
nomination forms will be listed on the GSA website at the same time and alphabetically by 4:00 PM the 
day the nomination period closes.” (GSA Bylaw and Policy, Section I.POL.7.6). 
 
Your patience is appreciated in this process.  
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Role Descriptions: 

GSA President – The Visionary Leader of the GSA 

As the chief executive of the Graduate Students' Association (GSA), the President is the leader of the 

organization, responsible for ensuring its long-term effectiveness, strategic direction, and leadership. The 

President steers the GSA toward success and ensures that graduate students' voices are heard both 

within the University and beyond. 

Key Responsibilities: 

● Overall leadership: The President guides the GSA’s strategic goals, ensuring long-term 

effectiveness, and overseeing the organization’s internal and external operations. This includes 

ensuring the GSA fulfills its legal functions under the Post-Secondary Learning Act. 

● Official spokesperson: As the public face of the GSA, the President represents graduate students 

at university-wide events, on various committees, and to the external community. 

● Key governance roles: The President chairs key GSA bodies, including the GSA Board (GSAB), 

Governance Committee, and Budget and Finance Committee. They’re also a member of the 

University’s governing body, the Board of Governors (BoG), ensuring graduate students’ interests 

are always represented. 

● Crisis management & succession planning: The President leads the designation of successors in 

the event of illness or other absences, ensuring the continuity of GSA leadership and operations. 

● External advocacy: Along with the Vice-President External, the President plays a lead role in 

provincial and municipal advocacy, representing graduate students on groups like the Alberta 

Graduate Provincial Advocacy Council (ab-GPAC). 

● Strategic planning: The President is deeply involved in developing the GSA’s Strategic Work Plans, 

in collaboration with other Directly-Elected Officers (DEOs or Vice-Presidents), and ensures these 

plans align with the graduate student community’s needs and aspirations. 
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● Team building & relationship development: Leading a cross-trained, dynamic team of DEOs and 

managers, the President fosters relationships with key University leaders, building a cohesive 

and effective leadership group to push forward the GSA’s mission. 

● Event oversight & university engagement: The President plays an active role in overseeing all GSA 

events and engaging with the university community, ensuring the GSA's representation in 

important research and review committees. 

● Time commitment: The President typically works 30-40 hours a week, including evenings and 

weekends, with additional travel for advocacy and conferences. This role requires an exceptional 

work ethic and commitment to the graduate student community. 

Key Duties: 

● Chair GSA standing committees and external lobbying bodies. 

● Serve on critical university committees, including the BoG and General Faculties Council. 

● Handle the signing of major contracts and agreements after consultation with relevant 

stakeholders. 

● Ensure strong financial oversight, working closely with the Executive Director (ED) on budget 

matters. 

● Represent the GSA at provincial and national levels to advocate for graduate student needs. 

● Work closely with other DEOs to maintain a balanced workload and cohesive leadership team. 

Required Skills & Qualifications: 

● Leadership & communication: Exceptional interpersonal and communication skills, with the 

ability to inspire and manage diverse teams and represent the GSA confidently to the wider 

university and community. 

● Critical thinking, policy analysis & good governance: Proven ability to analyze policy, navigate 

complex governance systems, and determine the best course of action on key issues affecting 
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graduate students. A track record of fairness and a desire to maintain and improve governance 

systems should be a focus.  

● Strategic planning: The ability to develop long-term strategies and effectively manage the 

execution of those plans. 

● Crisis management: Experience in handling emergencies, including understanding leadership 

succession and ensuring continuity of operations in times of absence. 

● Advocacy: A strong track record in provincial, national, or municipal advocacy, with the ability to 

influence key stakeholders and represent the GSA’s interests externally. 

● Work environment: The President must thrive in a fast-paced, collegial, and cooperative 

environment, working with a variety of stakeholders across the university and beyond. 

● Experience: Prior experience with budgeting, negotiations, and governance—ideally at a 

university level—is highly advantageous. 

Time commitment: Expect to dedicate 30–40 hours per week, including participation in meetings, event 

coordination, strategic planning, and travel for advocacy purposes. You'll need to balance the demands 

of meetings, correspondence, and leading key initiatives, all while maintaining strong relationships with 

internal and external partners. 

Time Commitment: 30-40 hours per week 

Remuneration: Approximately $40,000 per year 

Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 

This role is perfect for a dynamic, passionate leader who thrives in fast-paced environments and is 

committed to improving the graduate student experience. If you're looking to make a tangible impact on 

your campus community and beyond, this is the leadership opportunity for you! 
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Vice-President Academic – The Advocate for Graduate Students' Academic Success 

The Vice-President Academic is the key representative for graduate students on all academic matters. 

Whether it’s policy changes, academic appeals, or ensuring a high-quality learning environment, the VP 

Academic is the voice that ensures graduate students’ academic needs are prioritized within the 

University. 

Key Responsibilities: 

● Academic advocacy: The VP Academic is responsible for advocating on behalf of graduate 

students regarding academic issues, including curriculum, teaching, and academic policies. They 

represent graduate students on various committees and ensure that the graduate student 

perspective is always considered in decision-making processes. 

● Leadership on academic issues: The VP Academic may be assigned by the President to lead 

specific initiatives, including those focused on international graduate students, ensuring all 

academic areas align with the needs and concerns of grad students. 

● Regular collaboration: The VP Academic works closely with the President, Executive Director 

(ED), Executive Coordinator, and other Directly-Elected Officers (DEOs/VPs) to discuss issues, 

strategize, and ensure alignment with GSA goals. Expect regular weekly meetings to stay 

connected with the leadership team. 

● Time commitment: The VP Academic position requires around 20–30 hours per week on 

average, which includes attending formal meetings, managing emails, participating in strategic 

problem-solving sessions, and assisting graduate students with academic issues.  

Key Duties: 

● Chairs & committees: As the VP Academic, you’ll chair key GSA committees like the FGPS Council 

Caucus and GFC Caucus. These positions give you a leading role in shaping academic policy and 

representing grad students in critical discussions. 
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● University committees: The VP Academic is an active member of numerous University 

committees that focus on academic issues, including: 

○ FGPS Council, GFC (statutory member), GFC Executive Committee, GFC Programs 

Committee, GFC Council on Student Affairs, and many others! 

○ Committees related to academic policy, graduate student attributes, teaching and 

learning, research policy, and graduate education quality measures. 

● Academic policy leadership: You will have a hand in shaping and reviewing policies that affect 

graduate students’ academic lives, from admissions to academic appeals to the integration of 

new teaching technologies. 

Qualifications: 

● Experience: While not required, experience in university governance and working with university 

administration is incredibly helpful. This role involves navigating complex academic structures 

and working with different stakeholders at various levels of the university. 

● Skills: The VP Academic should be a strong communicator, an advocate for academic excellence, 

and skilled at working within a collaborative, fast-paced environment. 

Time Commitment: 20-30 hours per week 

Remuneration: Approximately $33,000 per year 

Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 

The Vice-President Academic is a crucial role for any graduate student who’s passionate about improving 

the academic experience for their peers. It’s perfect for someone who loves working with diverse groups, 

making impactful decisions, and navigating the complexities of academic life to ensure that grad 
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students thrive. If you’re ready to make a difference in shaping the future of graduate education, this is 

the leadership opportunity for you! 
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Vice-President External (VP External) – The Municipal, Provincial & Federal Advocate for Graduate 

Students 

The Vice-President External (VP External) is the ultimate ambassador for graduate students, representing 

them outside of the university by leading external advocacy efforts at all levels of government. This role 

is ideal for someone who thrives on networking, building relationships, and advocating for graduate 

student needs. This role involves travel where you will hone your advocacy efforts with various levels of 

government! 

Key Responsibilities: 

● External Advocacy & Representation: The VP External is responsible for advocating on behalf of 

graduate students with external organizations, government bodies, and advocacy groups. You’ll 

work closely with the President to represent graduate students’ interests on a municipal, 

provincial, and even national level. 

● Leadership on external initiatives: The VP External may be called upon to lead key initiatives, 

including those focused on international graduate students, ensuring that their voices are heard 

in global conversations about education and policy. 

● Collaboration: As a core member of the leadership team, the VP External works closely with the 

President, Executive Director (ED), Executive Coordinator, and other Directly-Elected Officers 

(DEOs) to ensure alignment with the GSA's goals and strategies. Weekly meetings keep you 

connected to the broader vision. 

● Time commitment: Expect to spend 20–30 hours per week in this role, including evenings and 

weekends, with a focus on flexibility to attend external meetings and advocacy events. Travel is a 

required part of the VP External portfolio—along with the President, you’ll be representing GSA 

at conferences and advocacy events that take you beyond campus! 
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Key Duties: 

● Chairs & committees: The VP External chairs the GSA Awards Selection Committee, recognizing 

and celebrating the achievements of the graduate student community. 

● University committees: The VP External also plays a crucial role on committees such as the 

Alumni Council and other University engagement bodies, where you’ll help build connections 

between the GSA and the broader University community. 

● Advocacy & travel: Travel, travel, and more travel! Along with the President, the VP External 

leads the GSA's external advocacy efforts, representing graduate students at conferences, policy 

discussions, and advocacy events. This means frequent travel to destinations where you can 

network with like-minded leaders and advocate for key changes that impact graduate students. 

Whether it’s attending national conferences, lobbying government officials, or participating in 

academic forums, the travel component of this role provides opportunities to grow your network 

and have a real impact. 

Qualifications: 

● External advocacy experience: While not required, previous experience in external advocacy or 

representation is a huge asset. The VP External needs to be confident in advocating for graduate 

student interests in a variety of external settings. 

● Knowledge: You’ll need to know how the levels of government work in the Canadian system and 

who best to advocate for graduate students.  

● Skills: You’ll need excellent communication, negotiation, and networking skills to build 

relationships with external groups and successfully represent the GSA's goals. 

Time Commitment: 20-30 hours per week 

Remuneration: Approximately $33,000 per year 
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Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 
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Vice-President Student Life (VPSL) – The Champion for Graduate Student Well-being and Engagement 

The Vice-President Student Life (VPSL) is the heart of graduate student engagement and well-being. This 

role is all about ensuring that graduate students feel supported, connected, and empowered in all 

aspects of their campus life—whether it’s through student groups, residences, or promoting a positive, 

inclusive campus culture. If you love building community, fostering inclusion, and working closely with 

diverse student groups, this is the role for you! 

Key Responsibilities: 

● Graduate student life: The VPSL oversees and advocates for all matters related to graduate 

student life. From social events to student engagement, the VPSL is the go-to person for ensuring 

graduate students have a vibrant, supportive experience on campus. 

● Student groups & engagement: The VPSL connects with and supports GSA Graduate Student 

Groups and other student organizations, helping them engage with the GSA and ensuring they’re 

well-supported in their activities. You’ll also be the key point of contact for managing risk and 

coordinating efforts with the Executive Director (ED). 

● University Residences: The VPSL works closely with University residence teams to ensure that 

graduate students have access to appropriate housing and a comfortable living environment. 

This includes addressing any residence-related issues and advocating for improvements when 

necessary. 

● Proactive outreach: Alongside other Directly-Elected Officers (DEOs) and the ED, the VPSL takes 

the lead on outreach initiatives to enhance graduate student engagement with the GSA, helping 

students feel more connected to the community. 

● Support for other initiatives: The VPSL also works with the Vice-President Student Services 

(VPSS) on initiatives led by the Dean of Students and engages with the University administration 

on matters related to University conduct regulations. 
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● Time commitment: The VPSL position typically requires 20–30 hours per week, including 

evenings and weekends. This includes attending meetings, engaging with student groups, 

responding to emails, and participating in various outreach activities. 

Key Duties: 

● Chairs & committees: The VPSL chairs the GSA Equity, Diversity, and Inclusion Committee and is a 

Vice-Chair of the GSA Governance Committee. You’ll also serve on the GSA Faculty of Graduate 

and Postdoctoral Studies (FGPS) Council Caucus, ensuring that graduate student needs are 

reflected in University decisions. 

● University committees: The VPSL sits on several important University committees, including: 

○ General Faculties Council (GFC) Student Conduct Policy Committee 

○ FGPS Council 

○ Committees focused on equity, diversity, and inclusion, campus safety and security, and 

space and construction, including residences and social spaces. 

● Collaboration: The VPSL works collaboratively with other members of the GSA team, student 

groups, and University administration to foster a supportive, inclusive, and engaging student 

experience for graduate students. 

Qualifications: 

● Relevant experience: Experience with residence matters, graduate student groups, and equity, 

diversity, and inclusion issues will set you up for success in this role. 

● Skills: The VPSL needs to be a strong communicator, community-builder, and advocate who can 

collaborate effectively with diverse student groups and University stakeholders to make a 

positive impact on graduate student life. 

Time Commitment: 20-30 hours per week 
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Remuneration: Approximately $33,000 per year 

Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 

The Vice-President Student Life role is perfect for someone who is passionate about student 

engagement, community building, and ensuring a positive graduate student experience on campus. If 

you enjoy working with people, promoting inclusivity, and having a meaningful impact on students' lives, 

this is a great leadership opportunity for you! 
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Vice-President Student Services (VPSS) – The Advocate for Graduate Student Well-being and Support 

The Vice-President Student Services (VPSS) is the driving force behind ensuring graduate students have 

access to the essential services and supports they need to thrive academically and personally. If you’re 

passionate about creating a strong support system for students and negotiating meaningful services and 

benefits, this role is your chance to make a real difference in the graduate student experience! 

Key Responsibilities: 

● Financial oversight & support: The VPSS is responsible for managing and overseeing the 

disbursement of important funds provided by the University to GSA members. These funds 

support initiatives like Academic Travel Grants, Emergency Bursaries, and Child Care Grants, 

directly helping students when they need it most. 

● Negotiating key programs: The VPSS negotiates and manages essential programs such as the 

Graduate Student Assistance Program (GSAP) and the Graduate Student Support Fund, working 

closely with the University to ensure that these programs meet graduate students' needs. 

● Health & wellness: The VPSS oversees critical services like the GSA Health and Dental Plan, GSAP, 

and the U-Pass program, ensuring that graduate students have access to affordable health care 

and transportation options that make life easier and more affordable. 

● Coordination with university services: The VPSS works closely with the University’s student 

services providers, such as athletics and recreation, career services, and academic support 

services, to ensure that these services are tailored to meet graduate students’ specific needs. 

This includes ensuring that non-instructional mandatory fees are effectively allocated and used 

to provide relevant, timely services. 

● New services & negotiations: In collaboration with the GSA Board, the VPSS is responsible for 

negotiating new fee-based services for graduate students and overseeing the implementation of 

these services. 
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● Time Commitment: The VPSS role involves approximately 20–30 hours per week, as you’ll be 

working on various meetings, correspondence, and outreach efforts.  

Key Duties: 

● Chairs & committees: The VPSS serves as Vice-Chair of the GSA Awards Selection Committee and 

the GSA Budget and Finance Committee, playing a key role in decision-making processes related 

to funding and resource allocation. 

● University committees: The VPSS is involved in a number of important University committees, 

including: 

○ Committees related to the U-Pass and the Campus Food Bank. 

○ Committees related to health and wellness, mental health, and physical activity and 

wellness. 

○ Committees focused on University student services and athletics, ensuring graduate 

students’ needs are heard and addressed. 

● Collaborative advocacy: As VPSS, you’ll have the opportunity to be involved in collaborative 

initiatives that affect graduate students’ daily lives, including health, wellness, and student 

services. 

Qualifications: 

● Student services experience: Previous experience in student services or a related field is highly 

advantageous, as you’ll need to understand the intricacies of student support systems to 

effectively represent graduate students’ needs. 

Time Commitment: 20-30 hours per week 

Remuneration: Approximately $33,000 per year 
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Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 

The Vice-President Student Services (VPSS) role is perfect for someone who is committed to enhancing 

the well-being of graduate students and advocating for the services that make their academic and 

personal lives easier. If you're someone who enjoys managing important programs, working 

collaboratively with University services, and ensuring students get the support they deserve, this is a 

great opportunity to make a lasting impact! 
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Associate Vice-President Labour (AVPL) – The Advocate for Academically-Employed Graduate Students 

and Union Leadership 

The Associate Vice-President Labour (AVPL) plays a crucial leadership role in advocating for 

academically-employed graduate students, leading the GSA’s work as a union, and ensuring that their 

rights and interests are upheld. If you're passionate about labour rights, collective bargaining, and 

supporting your peers, this is an incredible opportunity to make a direct impact on graduate student 

employment conditions! 

Key Responsibilities: 

● Union leadership & Collective bargaining: The AVPL is the chief negotiator for the Collective 

Agreement (CA) with the University, representing all academically employed graduate students. 

The AVPL also negotiates other labour-related issues, ensuring the CA is interpreted fairly and 

that the University adheres to its terms. 

● Dispute resolution & support: The AVPL provides guidance to academically employed graduate 

students on issues related to the CA, helping resolve disputes informally where appropriate. This 

includes answering questions on compliance and assisting with grievance resolution. 

● Grievances & labour relations: When disputes can’t be resolved informally, the AVPL works 

closely with the GSA Labour Relations Committee (GSA LRC) and the Executive Director (ED) to 

address grievances in accordance with the CA, ensuring the rights of academically employed 

graduate students are protected. 

● Collaboration with the GSA LRC: The AVPL collaborates with the GSA LRC on specific 

labour-related projects, shaping the GSA's approach to labour issues and ensuring that policies 

reflect the best interests of graduate students. 
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Committees & Leadership Roles: 

● Chair & leader: The AVPL chairs the GSA LRC and leads the GSA Negotiating Team, playing a 

pivotal role in collective bargaining and labour negotiations. 

● University committees: The AVPL is a non-voting member of the GSA Budget and Finance 

Committee and participates in any University boards or committees related to workplace health 

and safety. 

Time Commitment: 

● The AVPL role requires 20–30 hours per week, including attending meetings, reading and 

responding to emails, travel for advocacy and conferences, and engaging in strategic discussions. 

It’s a flexible role that allows for meaningful engagement with labour issues while balancing 

other GSA responsibilities. 

Qualifications: 

● Background in Labour or Law: A background in law, business, or labour issues is an advantage, as 

it equips you to navigate complex negotiations and workplace laws. 

● Experience with Collective Bargaining: Previous experience on the GSA LRC or in collective 

bargaining is highly beneficial. 

● Eligibility: The AVPL must be an academically-employed graduate student at the time of election 

or have been academically employed within the preceding academic year, ensuring direct 

knowledge of the graduate student experience. 

Time Commitment: 20-30 hours per week 

Remuneration: Approximately $33,000 per year 
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Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 

The Associate Vice-President Labour (AVPL) role is ideal for someone who is passionate about supporting 

the rights of graduate students, especially those in academic employment. If you’re ready to lead 

collective bargaining efforts, manage labour relations, and advocate for fair workplace policies, this is the 

opportunity to make a lasting impact on your graduate student community. 
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Vice-President Indigenous Relations (VPIR) – The Advocate for Indigenous Graduate Students and Ally 

for Indigenous Communities 

The Vice-President Indigenous Relations (VPIR) is a pivotal leadership position within the GSA, 

responsible for advocating for Indigenous graduate students both on-campus and within broader 

external spaces. If you are passionate about Indigenous issues, student advocacy, and building respectful 

relationships with Indigenous communities, this role provides a unique opportunity to be a strong voice 

for Indigenous students and help shape policies that support their academic and personal success. 

Key Responsibilities: 

● Advocacy for Indigenous graduate students: The VPIR is responsible for advocating for the needs, 

interests, and rights of Indigenous graduate students, ensuring they have equitable access to 

academic, cultural, and financial support. 

● University engagement: The VPIR works closely with University administration, faculty, and staff 

to ensure that Indigenous graduate students are adequately supported. This includes working on 

initiatives related to academic success, mental health and wellness, and addressing any barriers 

faced by Indigenous students in graduate education. 

● External advocacy and representation: The VPIR plays an important role in external advocacy by 

representing Indigenous graduate students at a broader municipal, provincial, and national level, 

working with various Indigenous organizations, student bodies, and government entities to 

support policy changes that benefit Indigenous communities in higher education. 

● Cultural awareness & educational initiatives: The VPIR leads efforts to increase cultural 

awareness on campus, fostering respectful, inclusive spaces for Indigenous students and 

communities. This includes advocating for initiatives that support Indigenous knowledge, 

cultural practices, and reconciliation within the University environment. 

● Consultation and collaboration: The VPIR regularly consults with Indigenous student groups, 

leaders, and organizations, ensuring that the perspectives and concerns of Indigenous students 
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are heard and addressed in GSA initiatives. Collaboration with the GSA Board is essential in 

building inclusive strategies and programs that support the Indigenous graduate student 

experience. 

Committees & Leadership Roles: 

● University committees: The VPIR serves as a representative for Indigenous graduate students on 

relevant University committees that address issues such as academic support, student wellness, 

and equity, diversity, and inclusion. This ensures that Indigenous perspectives are integrated into 

University policies and services. 

● GSA representation: The VPIR is a member of the GSA Equity, Diversity, and Inclusion Committee 

and may serve on other committees related to student services, student conduct, and graduate 

student success. 

● Cultural & outreach initiatives: The VPIR leads efforts to increase outreach to Indigenous 

communities, facilitating the creation of culturally relevant student services and programming 

that helps Indigenous graduate students thrive at the University. 

Time Commitment: 

● The VPIR role typically requires 20-30 hours per week, with a combination of meetings, 

consultations, and outreach. This includes attending formal and informal meetings, working on 

strategic initiatives, responding to emails, and participating in advocacy opportunities (travel 

may be involved, particularly for outreach or networking with external Indigenous 

organizations). 

● As this role requires close involvement with Indigenous communities, there may be additional 

hours spent on community-building activities, attending cultural events, and engaging in 

reconciliation-focused initiatives. 

Qualifications: 
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● Experience with Indigenous issues: A strong understanding of Indigenous cultures, worldviews, 

and the challenges faced by Indigenous graduate students is essential. Experience in Indigenous 

advocacy or community engagement is an asset. 

● Relationship-building skills: The VPIR must have a demonstrated ability to build meaningful, 

respectful relationships with Indigenous students, communities, and organizations. 

● Commitment to Reconciliation: A commitment to reconciliation, cultural awareness, and 

promoting Indigenous inclusion is a critical aspect of the role. 

● Eligibility: The VPIR is open to Indigenous graduate students only. 

Time Commitment: 20-30 hours per week 

Remuneration: Approximately $33,000 per year 

Other Benefits: Reimbursement for the U-Pass & the GSA Health and Dental plan; Reduced thesis fee for 

thesis-based students 

The Vice-President Indigenous Relations (VPIR) role offers an exciting opportunity for those committed 

to Indigenous advocacy, cultural inclusivity, and student leadership. If you are passionate about ensuring 

Indigenous graduate students feel seen, heard, and supported within both the University and the 

broader community, this is your chance to make a significant difference. 
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